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BeeneHune

B OaHHbIM MUHU-C/TOBApb BK/IKOYEHbI CaMble He-
06Xx0aMMble CNOBA M BbIPAXKEHMS 4S9 peKkpyTepa.
[lonb3yacb cnoeapeM, Bol cMoxeTe:

MOHATb PE3IHOME Ha AHITIMUCKOM £13bIKE;

NpOBOAUTbL COOEcenoBaHUS Ha aHIMIMMCKOM $i3bl-
Ke;

HanucaTb 0ObABNEHUE O BaKaHCUM HA AHIUMN-
CKOM 43blIKe;

BECTW OEM0BYH NEPENUCKY Ha aHIIMIACKOM $i3bl-
Ke;

COCTaBMUTb TPYA0BOM [OrOBOP HA aHIIMIACKOM;

YnTaTb 3apybexHy0 NpodecCMOHaNbHY NUTe-
paTypy No yrnpaB/IEHUIO NEPCOHANOM;

L I 2 I R N 2

nognepXueartb 4e/10BOW Pa3roBop C KossieramMu-
MHOCTpaHL,aMK, CBOOOAHO onepupys npodeccu-
OHaNbHOW TEPMUHOIOTMEN N NOHUMAA Cneumnpu-
yeckue xaproHmsmbl HR-chepbl.
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[naBa 1

A

ability test — Tect Ha cnocobHoCTH

absentee - pabounin, OTCYTCTBYHOLWMI HA paboTe
6e3 yBaXXMTeIbHOM NPUYMHBI; MPOrybLLMK
absenteeism - yk/iOHeHMe OT noceweHmna cose-
LWAHWI; HEBLIXOA Ha paboTy 6e3 yBaXkUTeNbHOM
MPUYNHDI

absenteeism rate - K03 pMUMEHT HEBbIXOOA HA
paboTy, ypoBEeHb NPOrysioB (OTHOLLIEHME KONUYe-
CTBA (haKTMYECKU OTPabOTaHHbIX AHEN K KoNn4ve-
CTBY AHEW, KOTOpble O0/MKHbI OblTb OTPabOTaHbI
33 AaHHbIN nepuon)

accident at work - npon3BoacTBeHHas TpaBMa
adaptation - agantauus

account manager — NepcoHanbHbIM MeHemxXep,
MeHemKep No paboTe C KNMeHTaMM
achievement test - Tect [oCTUXEHUN
adaptation potential - aganTauMoOHHbIN NOTEH-
Lman

additive test — agouMTMBHLIN TECT

advanced education - Bbicliee obpasoBaHue
advertising recruitment - pekpyTMeHT no 06b-
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SIBNEeHUAM
adviser — agBansep, KOHCYNbTAHT, COBETHUK
agent - areHt

analyze - aHanM3npoBartb

applicant — kaHAMOAT; NpeTEeHOEHT; 3a9BUTENb
application form - aHkeTa, 3anonHsgeMas nocry-
MnaloLwWwmMm Ha paborty

apply for a job — nogaBatb 3a9B1eHMe 0 NnpueMe
Ha paboTy

appoint a person — yTBEpAUTb YENOBEKA B AOJIXK-
HOCTU

appraisal interview - oLeHOYHOE UHTEPBLIO
apprenticeship — obyyeHue; CTaXxMpoBKa
aptitude test - TecT o115 NnpoBepkM CNOocobHOCTEN
ask for a rise - npocuTb 06 yBENMUYEHMM 3apnina-
Thl

assessment — accecCMeHT (KOMIMJIEKCHbIM METOA
OLEHKM TOTOBHOCTM 4YenoBeKa K BbIMOSIHEHUIO
onpeaeneHHon paboTbl Ha onpeaeneHHOM A0K-
HOCTH)

assessment center - LEHTP OLEHKMK

assessment of applicants - oueHka KaHANAATOB
assimilation - accummnaums (npmoblieHme Ho-
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[naBa 1

BOIO Ye/I0BEKA K CNOXMBLUEMYCS KOMEKTMBY 33
CYET BK/IKOYEHMS ero B 00blYHbIE NpoLecchl, Mpu-
HATbIE B KOJINEKTMUBE [0 HEro)

assistant — NOMOLHMK; aCCUCTEHT

attitude - oTHoweHwMe

audit - ayaut

authority — aBTopurer

B

B2B (business to business) — 6usHec gns 6us-
Heca; BU3HeC, paCCUMTAHHbIN HE HA KOHKPETHOrO
noTpebutens, a Ha KOMMNAHWIO, NMPOU3BOASILLYHO
KOHEYHbIX NPOAYKT OS5 3Toro notpebutens

B2C (business to consumers) — O13HecC ans Knu-
eHTOB; BM3HeC, pacCYMTAHHBbIM HA KOHKPETHOrO
notpebutens

B2G (business to government) — oTHOLWeEHUS
Mexay OM3HeCOM U rocyaapCcTBoM

back pay - nnaTta 3a paHee BbINOSHEHHYO pabo-
Ty

background - 63krpayHa, ocHOBa, 6a3a (TepMuH
YaCTO MCMOJb3YyeTCs B KOHTEKCTe pa3roBopa o
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6a3zoBoM 06bpa3oBaHUM paboTHMKA)

back-office — 63k-oduc (nogpaspeneHme Komna-
HUKW, HE paCCYUTAHHOE ANsl NpeacTaBUTENbCKUX
Lener u OCyLeCcTBAaoLWee KOHTPOb 32 CBOEB-
PEMEHHbIM OTPAXXEHMEM MNPOBEAEHHbIX QPOHT-
0(MCOM onepaLmi)

badge - 6enpx, 630K

badly paid job - nnoxo onnauneaemas pabora
balance sheet - 6anaHc

banner - 6aHHep

bargaining agreement — K0N1EKTUBHbIN 4OrOBOP
bargaining power - BO3MOXHOCTb OMKTOBATb
CBOM yCNOBMUS

basic salary — ocHoBHOW Oknag 6e3 npeMui, Hag-
6aBok 1 np.

be dismissed/fired - 6bITb yBONEHHBIM

be laid off — 6bITb yBO/IEHHbBIM

be off sick — oTcyTcTBOBaTH MO HONE3HM

be on probation/trial — 6biTb Ha UCNbITaTENBHOM
cpoke

be on strike - 6acToBaTb

be on the night shift - pabotatb B HOUHYIO CMeHY
be out of work — 6biTb 6€3paboTHbIM
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behavioral - noBegeHuecknm

benefits — Hapbasku, bOHYCHI

blue-collar worker/blue collar - paboTHuK, 3a-
HATbIN PU3NYECKUM TPYLAOM

bonus — npemus, 6oHyC

brainstorming - «mo3roson WwTypm» (OAMH M3
MONYNsSIpHbIX METOA0B CTUMY/IMPOBAHUSA TBOpYE-
CKOM aKTUBHOCTW)

brand - 6peHg (knenmo, habpuuHas, Toprosas
MapkKa, COpT, Ka4yeCTBO)

brand manager - 6peHa-mMeHemkep (cneuyanuct
MO NPOABUXEHUIO HA PbIHOK KaKOM-TMOO MapKu
TOBapa Wan yciyr)

branding - 6peHanHr

briefly - kopoTko

bulling - arpeccMBHOe noBeneHWe, BblpaXato-
Leecs B 3/IOHAMEpPEHHOM MpecnenoBaHWu, Xe-
CTOKOCTM, MOMbITKAaX OCKOPOAEHUS N YHUXKEHMUS
paboTHMKA, NoapbIBE ero penyrauum
burnout-syndrome - cMHapoOM BbIropaHus nep-
COHana, CMHAPOM MPOMECCUOHASIBHOIO BbIropa-
HUS (MOCTENEHHOEe CHUXEeHWe MOTMBALMKU pa-
60THMKOB, NpUBOASLLEE B UTOre K CHUXKEHMUIO
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MPOU3BOANTENIBHOCTU N SPPEKTUBHOCTM TPYLAA)
business communication — nenoBoe obueHne
business hours - paboune yacol

C

candidate - kaHanpat

candidate blockages — 6710kMpOBKM KaHAMOATOB
(KaHOMOATbl, KOTOPble HEe MOryT pacCMaTpMBaTb-
CS1 MPU NOUCKE Ha AAHHYHO MO3ULMIO, TAK KaK OHM
ABNSOTCH aKTUBHbIMU KaHAMOATAMU HA APYryto
MO3ULMIO)

candidate reports — OT4€TbI HAa KaHAWAATOB-HU-
HaNUCTOB

capital expenditure — kanuTanbHble 3aTpaThl
career — Kapbepa

culmination of one’s career — BbICLLAs TOYKA Ka-
pbepbl (BbICLUXIM NOCT, CYLLECTBYIOLLMA B KOHKPET-
HOW paccMaTpMBaeMOMn OpraHu3aumm)

career counselor — KOHCY/NbTAHT MO Pa3BUTUIO
Kapbepbl

career plan — nnaH Kapbepbl

case method - kenc-metop

OHnarH-wKona nHoctpaHHbixX 93bikoB "LINGVISTER"



https://lingvister.ru/?utm_source=kniga-anglo-russkiy-slovar-dlya-rekrutera
https://www.facebook.com/lingvocenter.ru
https://vk.com/lingvocenterexpress
https://www.youtube.com/user/Lingvister
https://twitter.com/LINGVISTER
https://plus.google.com/%2BLingvisterRuEducation

[naBa 1

characteristic — xapakTepucrTmnka

compensatory damage — KOMMNeHCaLMOHHbIE Bbl-
nnatbl (BbINAATLI, MPOU3BOAUMbIE ANS BO3MELLe-
HWS PaCXOA0B, KOTOPble HECET pabOTHUK MpPU Bbl-
MOJIHEHUM CBOUX TPYAOBbIX QYHKLMN)
certification — aTTectauma nepcoHana
chronological resume - xpoHonormyeckoe pe-
3l0Me (pasgenbl pe3toMe MnpeacrtaB/eHbl B Xpo-
HOJIOrMYeCKOM (YalLe obpaTHOM) nopsake)
clerical work - KoHTOpckas paboTa; KaHuensp-
cKas paboTa

client - knneHT

client block — 610kMpoBKa KOMMNAHUU-KITMEHTA
coach — (cyw,) TpeHep, UHCTPYKTOP; (I/1.) HATACKK-
BaTb, MHCTPYKTUPOBATb

coaching — KOy4YMHr (MeTo4, HeNnoCpeacTBEHHOro
0byyYeHMs COTPYAHMKA KOHCYNbTAHTOM, TpeHe-
poM B (OpMe MHOMBMOYANbHOrO HACTaBHMYe-
CTBa, TPEHWUHIA)

coacher - koyuep, TpeHep

communicational - KOMMYHUKALNOHHbIN
communicative - KOMMYHUKATUBHbIN; KOMMYHMU-
KabenbHbIN, KOHTAaKTHbIN; OOLWUTENBHbIN
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communicative competence — KOMMYyHMKATHB-
Hasl KOMMNeTeHUMs

corporate — KOpnopaTUBHbIN

combined resume - KOMOMHMPOBAHHOE pe3toMe
(DYHKLMOHAIbHO-XPOHONOMMYeCckoe pe3toMe)
company — KOMMNaHus

company bargaining/negotiation - coselaHue
KOMMaHUM

compensation - XxanoBaHue, BO3HarpaXxaeHume
compensation for permanent disability - noco-
bue No MHBANMOHOCTU

compensation policy — npMHUMNbI ONAaThl TPYyAa,
NOJIMTMKA KOMMEHCaLMK
competence/competency — KOMMNETEHTHOCTb
competence skill - komneTeHuUMS

competency building approach - komneteHT-
HOCTHbIX NOAX0A4,

competency interview - cobecegoBaHue no
KOMMNeTeHUMAM (CTPYKTypupoOBaHHasa becena, Ha-
npaBfeHHas Ha NOAPOOHbLIM aHANU3 peanbHOro
noBeneHMs YyenoBeka B ero 0bbl4HbIX paboumx
CUTYaLMAX)

competitive — KOHKYpPEHTOCNOCOOHbIN
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compliance - cooTBeTCcTBME

concealed work - He3akoHHag paboTa no copme-
CTUTENbCTBY; HeohMUManbHas noapaboTka
confidential search - koHpMOeHUMaNbHbLIK MO-
MCK

conformism — KOHPOPMMU3M (MACCMBHOE NPUHS-
TUe YeNI0BEKOM CYLLLECTBYIOLLLErO NopsaKa BELLEN,
rOCNOACTBYHLLMX MHEHWN)

constitutive test — KOHCTUTYTUBHbIN TeCT
consultant — KOHCynbTaHT

consulting — KOHCANTUHT

contingency search - nouck c onnartom no pe-
3ynbTaty (MOUCK, NpM KOTOPOM OMata Npou3Bo-
AMTCS TONbKO MO yAa4YHOMY 3aBepLUEHMIO NMOUCKA
COTPYOHMKA (T.e. ero Haémy))

contract — KOHTpPaKT

contractual situation — foroBopHas ocHOBa
coordinate — KOOpAMHUPOBATH

copywriter — konupamtep

corporation — kopnopaums

cost of living allowance - Hag6aBka 3a pocT cTo-
MMOCTU XXU3HU

creativity — KpeaTMBHOCTb

OHnarH-wKona nHoctpaHHbixX 93bikoB "LINGVISTER"



https://lingvister.ru/?utm_source=kniga-anglo-russkiy-slovar-dlya-rekrutera
https://www.facebook.com/lingvocenter.ru
https://vk.com/lingvocenterexpress
https://www.youtube.com/user/Lingvister
https://twitter.com/LINGVISTER
https://plus.google.com/%2BLingvisterRuEducation

[naBa 1

credentials — 4OKYMEHTbI, XapaKTepPUCTUKK
current employer — HacToawmMK pabotoaaTens
customer service manager - MeHegXxep no pa-
6oTe C KnneHTamMu

CV (curriculum vitae) — kpartkag CTpyKTypwu-
pOBaHHasl Guorpaduyeckass crnpaBka, KOTopas
0POpMNAETCS KaHANAATOM

D

data — naHHbIe

day shift - nHeBHasa cMeHa

dead-end job - 6ecnepcnekTuBHas paboTta
decomposition - gekomnosmuma (pasgeneHue
KPYMHOM (YHKUMOHANBbHOM ponu Ha bonee men-
Kue ¢YHKUMOHANbHbIE 00S83aHHOCTM, KOTOpble
MOTYT ObITb NOPYYeHbl PA3HbIM UCMNONHUTENSM)
deep knowledge - rnybokme 3HaHMS (OCHOBAH-
Hble HA KOHKPETHbIX NPUHLMMNAX, a HE Ha NPaBu-
nax)

deep personality diagnostics — rnybuHHag nuu-
HOCTHA OMArHOCTUKA (BbISIBNEHUE CKPbITbIX NPU-
YMH NOBEAEHMS YEeNIOBEKA, KOTOPbIE OH B0 cam
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He 0CO3HaeT,IMb0 0 KOTOPbIX HE XO4YEeT rOBOPUTD
HanNpsMyHo)

delegation — nenernpoBaHue

demote — NOHU3UTbL B LOMKHOCTH

depth interview - MHTEHCHMBHOE 1 AeTaNbHOE CO-
becepoBaHme

develop - pa3suBatb(cH)

development - pa3zsutne

development center - LeHTp pa3BuTUS

direct — HanpaBnaTb, pyKOBOAUTb

direct labour - Tpya npon3BoACTBEHHbLIX pabo-
YMX; XXMBOU TPYL,

direct search - npsamon nouck, nepeMaHnBaHue
CNeumanmcToB U3 KOMMNAaHUN-KOHKYPEHTOB
disability pension — neHcua no HeTpyaocnocob-
HOCTU

discharge - yBonbHATL C paboThl

disciplinary measure/sanction - mMepa aucum-
MNIMHAPHOIO B3bICKAHMS]

dismiss — yBonuTb

dismissal — yBosibHEHME, OTCTaBKa, OTCTPAHEHUE
OT paboTbl; pacTopXeHWe TPyAOBOro A0roBopa
No MHUUMATMBE paboToaaTens
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dismissal pay — koMneHcaums npu yBoAbHEHUM
dismissal without notice - ysonbHeHue 6e3 yBe-
LOMJIEHNS

downshifting — nayHWUPTUHT (pe3kui yxopq, yve-
NOoBeKa C MOCTYNaTeNbHOro ABMXXEHUS MO NecT-
HULLE Kapbepbl Ha OPYryt «IECTHULY», KaK npa-
BMO, C MOHUXEHNEM CTapTOBOM NO3MLIUN)
downsize - cokpalaTb YNCNEHHOCTb COTPYOHM-
KOB

dress-code - popMa ogexapl, 06s3aTtenbHas ons
COTPYLAHMKOB (DUPMb

E

early retirement — 10CPOYHbIM BbIXOA, HA NEHCUIO
education - o6bpasoBaHue

emotional competence - 5MOUMOHANbHAA KOM-
neTeHums

employ — HaHATb

employee - ciyxaluii; paboTarowmim No HaMMy
employee displacement - BbicBO6OXaeHUE Nep-
COHana (CoKpalleHMe Ynca 3aHATbIX)

employer — HaHMMaTenb; paboTtogaTenb
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employment - 3aHATOCTb

employment agency - areHTCTBO Mo Tpyaoy-
CTPOMCTBY; OBMpXKa Tpyaa

employment agreement - Tpygosoe cornauwe-
HUe

employment card — paspelueHne Ha paboTy
employment center — LeHTpP 3aHATOCTH
employment contract — foroBop HaiMa Ha pabo-
TY, TPYAOBOM KOHTPAKT (4OroBOp),A0roBOp HaMMa
employment for a trial period - Tpygoyctpon-
CTBO Ha BPEMS MUCNbITATENIbHOIO CPOKaA
employment needs — Hy>Xabl COTPY4HMKOB
employment office — areHTCTBO no TpyaoycTpomn-
CTBY; OBMpXKa Tpyaa

employment rate — npoLeHT 3aHATOCTH
employment records — perncrpauusa pabotbl no
HaMMy; 3arnncu B TPY40BOM KHMXKKE
employment test — Tect Ha Npo@ecCcMOoHaNbHYO
MPUroAHOCTb

ensure — obecneynBatb

equal opportunity employment —HaeM Ha oCHo-
BE€ pPaBHbIX BO3MOXHOCTEN

evaluation of candidates - oueHKa KaHOWAATOB
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executive assimilation process - npouecc nHTe-
rpaunun HOBOro pyKOBOAMTENS B OPraHM3aLMIo
executive cadres — MCNOIHUTENbHbIE KaApPbl
executive personnel — UCNONHUTENbLHBIM NepCo-
Han

executive position — pykoBoaaLas OMKHOCTb
executive recruiting — pekpyTMHI pyKOBOAALLMX
paboTHMKOB

executive search — nomck pykoBoAsiLLEro BbIC-
Lero 3BeHa, NpsIMOM NOUCK («knepeMaHMBaHUe»
CNeunanmcToB M3 KOMNAHUM-KOHKYPEHTOB)
expressive test — skcnpeccMBHbIN TECT

exit interview — MHTEpPBbLIO NpU YBOSIbHEHUU (K-
Ha/lbHOEe MHTEPBbIO MO3BOSIET pa3peLllnTb KOH-
GOAMKTHYIO CUTYauUMIO, n36eXaTb BOSMOXHOIO He-
raTMBa CO CTOPOHbI YXOOSLWEro COTPYAHUKA)
expat - 3Kcnat (COTPYAHWK KOMMaHuM, Cneum-
aJIbHO NPUI/IALWEeHHbIN U3 APYroMn CTPaHbI)
expenses — pacxogbl

experienced person — OMbITHbIW, KBANUPULMPO-
BaHHbIN YenoBeK
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[naBa 1

F

facilitator — pacunutaTop (cneuyanuct, CTUMyn-
PYIOLWMIM paboTy rpynnbl NpU BbINOJIHEHUU TOFO
WM MHOTO 33a43aHMS B NPoLEecce TPEHUHIA)
fallout — nononHMTENbHBLIM KaHOMAAT (KOrga BO
BPEMS MOUCKA MAKW NOCNE TOro, KaK YXXe HaHAT
OOMH KaHOMAAT, KIMEHT BblKa3blBAET XefaHue
HaHATb AOMOMHUTENbHO ele OAHOro WM He-
CKONbKMX KaHAWAATOB M3 NOTa, NpeacTaBieHHo-
r0 pekpyTepoM Ha OAHHYH NO3ULMIO)

family allowances — nocobus ansg cemMbu

fee — roHopap (nonHasg cyMma, Bbinaa4YMBaeMas
KJIMEHTOM peKkpyTepy 3a BbINOJIHEHWE NOMCKA)
feedback - ¢pnab63K, 0bpaTHasa CBsI3b, OT3bIB

fill a vacancy - 3anofHUTL BAaKaHCUIO; 3aHSATb
LOONTKHOCTb

fill in for someone - 3aMeHaTb KOro-To; BbINOJI-
HATb Ybt0-TO PaboTy, MOKa YenoBeka HeT Ha pabo-
yeM MecTe

fire — yBonbHATL C paboTbl (0COOEHHO 3a MIOXYHO

pabory)
flexibility in communication - rubkocts B 06ue-
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HUK
flexibility of thinking — rMbkocTb MbiNeHNS
flexible working arrangement — rnbkas gopma
3aHATOCTM

flextime - rnbkuin rpauk paboyero gHs

fringe benefits - pgononHuTenbHble BbINAATHI
(cnocob MaTtepuanbHOro CTUMYIMPOBAHUS B UH-
Tepecax 3OGHEKTUBHOIO Tpyaa)

focus group - ¢pokyc-rpynna

follow up on somebody - y3HaTb 6onbLLe, HAUTH
6onblie MHPopmaumm o KOM-TO

foreign economic activity manager — MeHepxep
no B2/ (BHewwHeN 3KOHOMMYECKOM LesTeNbHO-
CTH)

foreign trade - BHewwHAs TOpro.s

formulate - popmynmpoBaTb

franchising — GpaH4a3unHr

freelance — ppunaHc

freelancer - punaHcep (4enosek, BbINOMHALO-
WM paboTy 6e3 3aKUYEHUS 0ONTOBPEMEHHOIO
aorosopa ¢ paborogarenemM, HaHUMAEMbIN TOJb-
KO 0151 BbIMNOSHEHUS ONpeaeneHHOro nepeyHs
paboT), BHELWTATHbIM PAabOTHMK
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front-office - ppoHT-0DUC

frustration - ¢ppycTpauyms, cTpax

functional resume - @yHKUMOHaNbLHOE pe3toMe
(OCHOBHOM yNoOp B pe3toMe OefiaeTcs Ha orbiTe
paboTbl, HABbIKAX, LOCTUXKEHMAX)

full employment - nonHag 3aHATOCTb

full time - nonHbIM pabouni aeHb

full-time employment - noctosiHHag paboTa

G

general strike — Bceobwag 3abacToBka
generalist recruiter — yHMBepcanbHbIN pekpyTep,
KOTOPbIM MLLET CNeunanncToB M3 pasHblx obna-
cTen

get a severance pay — rnoJiy4ymTb BbIXOAHOE MOCOo-
bue

get the sack - 6b1Tb YBOJIEHHBIM C paboThI

give somebody notice - coobwmnTb 06 yBO/IbHE-

HUK
go on strike — 6acTtoBaTb; 00bLSBNATL 3a0ACTOBKY
goal - uenb

government regulations - npaBWTENbCTBEHHbIE
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MOCTAaHOBNEHMS
government relations manager — MmeHexep no
CBA3SIM C roCcygapCTBEHHbIMM OpraHamm

grade - rpenp («3apnnaTtHblM YPOBEHbL)
graduate recruitment - nporpamMmsbl No pabote
CO CTYAEHTaMM CTaplMX KYPCOB U BbIMYyCKHMKA-
MW MepBbIX TpeX net

gross wages and salaries — BafioBas 3apaboTtHas
nnaTa

group interview - rpynnoBoe cobecenoBaHue
(cobecenoBaHue, B KOTOPOM NPUHUMALOT y4HacTue
HECKOJIbKO KaHANOATOB O4HOBPEMEHHO)
guarantee - rapaHTus

H

handle - cnpasnatbcs ¢ yueM-nmbo

headcount - yncno pabotatowmx

headhunt somebody (for a job) — nckatb, «oxo-
TUTbCS» Ha CNeunanncrTa, nepemMaHuTb, noabu-
PaTb BbICOKOKBANUPUUMPOBAHHbIE Kaapbl
headhunter - pekpyTtep, KOTOpbIM 3aHMMaeETCS
MOUCKOM BbICOKOKBA/IMOULMPOBAHHOIO Mnepco-
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Hana 1 nepeMaHmMBaEeT ero y opyrnx pabortoaare-
neu

headhunting - npouecc nepemMaHMBaHMSA CO-
TPYLHMKA O4HOW KOMMAHUM B OPYrYHO NPU yCJI0-
BMMU, YTO MMEHHO 3TOr0 YesI0BEKA 3aKa3asna KOM-
MAHUA-KJIUEHT

health care - MmeanumHCKN yxon

higher education - Bbicliee obpa3oBaHue

hire - HaHMMaTb Ha paboTy

hold a position — 3aHMMaTb AOKHOCTb

holiday (UK) - npa3aHuk, oTnyck

HR (human resources) — Ha3BaHMe KOpNOpaTMB-
HbIX C/TYXKO, 3aHUMAKLWKNXCS NoAOOPOM U OLLEH-
KOM MepcoHana, a TakXe ApYyrMMu acrnekTamu
yrpaBieHus NepcoHasioM

human relations - yenoseyeckne B3aMMOOTHO-
LIEHWUS; B3AMMOOTHOLUEHUS B KOJINEKTUBE
human resource management - ynpasneHue
TPyoOBbIMM pecypcaMu (Harnpas/iieHUne MeHen-
YXMeHTa, 06a30BON MAEen KOTOPOro ABASETCS NOo-
BbILLEHME MPOU3BOOMTENLHOCTM MNOCPEnCTBOM
CO34aHMs BNaronpuUaTHbIX YCNOBUIM 019 OeaTeNb-
HOCTM COTPYLHMKOB OPraHM3aLmm)
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human resources manager — MeHexep o nep-
coHany, HR-meHemkep, MeHemkep No Kagpam
human capital - yenoBeueckum kanurtan

image - UMMOX

imitation test - Tect uMuTaumnm

improve — yny4warb

improvement - ynyJyweHue

incentives — noowpeHus, NpMBmIErnu

increase in salary — nosblleHne oknaga
independent unions - He3aBMCKMMble NPOGCOLO-
3bl

index-linked wages - nHaeKcMpoBaHHbIE 3apa-
60THbIE MNaThl

indirect labour - Tpya BcnoMoratenbHbIX pabo-
YMX; HENMPAMOU TpyA

industrial injury — npon3BoacTBEHHAs TpaBMa
industrial relations (UK) - npou3BoacTBeHHble
OTHOLLEHMUS

industrial tribunal — npombiwneHHbIM TpHMbyHan;
Cy4, HU3LWEN MHCTaHLUMM NO TPYA0BbIM CMOPaM
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in-house career — BHYTpMOpPraH13auMOHHasa Ka-
pbepa

initial salary — HayanbHbIM OKNag

installation - BBegeHue B JOMKHOCTb (Mpouecc,
bnarogapsi KOTOpOMY HOBble PabOTHUKKU BCKOpE
Mocne CBOero NpUHATUA B OPraHn3aumio Ha4YMHa-
0T paboTaTb C MaKCMManbHOW NPOU3BOAMUTESb-
HOCTbHO)

intermediary - nocpegHuyeckas pupma
international regulations - MexayHapogHble
npasuna

interview - (cyw.) cobecenoBaHue; (rn.) UHTep-
BbHOMPOBATb, NPOBOAMTL cObecenoBaHue
interviewee - couckaTtenb; 4enoBeK, KOTOPbIN
npoxoamTt cobecenoBaHue

interviewer - WHTEpPBbLIOEDP, YENOBEK, KOTOPbIM
NpoBOAUT cobecenoBaHme

investment relations manager — mMeHeoxep o
CBS35IM C MHBECTOpPaMM

invoicing arrangements — Nnops40K oniaThl
irregular work — HenoctosiHHag pabota

OHnarH-wKona nHoctpaHHbixX 93bikoB "LINGVISTER"



https://lingvister.ru/?utm_source=kniga-anglo-russkiy-slovar-dlya-rekrutera
https://www.facebook.com/lingvocenter.ru
https://vk.com/lingvocenterexpress
https://www.youtube.com/user/Lingvister
https://twitter.com/LINGVISTER
https://plus.google.com/%2BLingvisterRuEducation

[naBa 1

job — pabota; 3aHATOCTb
job application - 3asBka 0 NOCTyNNeHMN Ha pa-

6oty

job description — onucaHne BakaHCUK, LOMKHO-
CTH

job evaluation - oueHka cnyxebHbix 00653aHHO-
cTen

job interview - otbopouyHoe cobecenoBaHue
(Npu npmneme Ha paboTy)

job is still vacant - BakaHcua ewwe csobogHa
job offer — npegnoxeHune o pabote

job opening - BakaHCKs

job satisfaction — ynoeneTsopeHHOCTb YC/1I0BUS-
MW Tpyaa

job security — rapaHT1a 3aHATOCTH

job seeker/hunter — yenosek B nomnckax paboTsbl
job sharing — BaxToBbI MeTOa, paboThl

job ticket — 6naHk-HanpaBneHne Ha BPEMEHHYIO
paboTy, Ha KOTOPOM HaMMCaHo, Kyaa HanpasnseT-
€ pabOTHMK, CKONbKO eMy ByayT nnatuTb AEHET,
KOJIMYEeCTBO OTPabOTaHHbIX 4acoB, OT3bIB, XOPO-
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O 1 paboTan NpUcIaHHbIM PAbOTHUK
joint-stock company - akuMoHepHoe 06LWecTBO
junior clerk/employee - Mnaawmn Knepk

K

key competencies - kntoueBble KOMMNETEHLNN
KPI (Key Performance Indicators) — kntoueBble
nokasarenn paboTsbl

L

labor relations (US) - npon3BoacTBEHHbIE OTHO-
LUEHNS

labour contract — TpyooBoM KOHTPAKT

labour costs — 3aTpaTtbl Ha onnaTy TpyAa

labour court — npoMbIWnNeHHbIM TpUbyHanN; cyq
HU3LWeEeN MHCTaHLMK NO TPYAOBbLIM CNOpam
labour disputes - TpygoBblie cnopeol

labour force — pabouas cuna; TpyaoBbie pecypcsl
labour market - pbiHOK Tpyaa

labour mobility — Tekyuectb pabouein cunbl
labour relations - TpygoBble B3aMMOOTHOLLEHMS
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labour retraining — nepenogrotoBka paboumnx
labour supply - npennoxeHune Tpyga

labour market - pbiHOK Tpyaa

labour union (US) - npodcoto3

lay off — ocBo60auTL OT paboTbl (BpeMeHHO)
leader - nuaep

leadership development - pa3suTre nuaepckmnx

KauyecTB
learning and development - obyyeHue u pas-
BUTHE

learning by doing/by practice - obyyeHne Ha
NpakTuKe

learning capability — o6yyaemocTtb

leasing — nn3MHr nepcoHana (hbopMa M3MeHeHuUs
YMCJIEHHOCTM NepcoHasna, NpM KOTOPOW MpoBan-
Lep nepefaer CBOMX COTPYOHMKOB, C KOTOPbIMM
OH MMeeT TPYAOBbIE U/IN TPAXAAHCKO-MPaBOBble
OTHOLLEHMS, B PACNOPSKEHNE KOMMAHUM-3aKA3-
YMKa Ha onpeneneHHbIn CPOoK)

leave - oTnyck

legal requirement - 3akoHHOe TpeboBaHMe
length of recruiting assignment - npononxu-
TeNbHOCTb MOUCKA (OT TPEX 40 YeTblpex MecsLEB,
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C MOMEHTA MepBOM BCTPEUYM KOHCYSIbTAHTA C K/n-
€HTOM [10 OKOHYaTeNbHOro BbiIOOpa KaHAUAATA)
letter of appointment - Np1ka3 0 Ha3Ha4YeHUM
liability — 06s3aTenbcTBa (0643aTeNbCTBA KOMMA-
HUW BbINJATUTb HANIMYHOCTb MM OKA3aTb OrOBO-
PEHHbIEe YCTYri)

lie-detector test — Tect Ha geTeKkTOpe XU
lifeware — uHTeNNeKkTyanbHbIE BO3MOXHOCTHM (Ye-
N0BEKa); YMCTBEHHbIN MOTEHLMaN, UHTENNEKTY-
aNbHbIN NOTEHLUMAN

lobbing - no66upoBaHue (nocie oTKasa KaneH-
Ta OT COTPYAHUYECTBA, NPOMIpaBLIas TEHAEP pe-
KPYTUHIOBas KOMMaHMS, NOCbIIAET pe3toMe KaH-
AMOATa, KOTOPOro Mor 6bl NOMYYUTb ITOT KIIUEHT,
ecnu 6ol caenan BblIOOp B NOMb3Y NPOUTPaBLLErD)
lock-out - yBO/IbHEHME (MaCCOBbIM pacyeT pabo-
YMX; TPYAOBOM KOHMNUKT, KOraa MeHeokep oTKa-
3bIBAETCS AOMYCTUTb PAaBOTHMKOB Ha MX paboune
MeCTa WM 3aKPbIBAET NpeanpuUsTMe, eCiv OHU He
COMMALAKTCA MPUHATL NpenaraeMble UM yalo-
BMS HAMMa)

long list — NOHr-NUCT, ANVMHHBIW (HaYasibHbIM) CNK-
COK KaHAMOATOB
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M

maintain - noaaepXunBaTtb, COXPaHATb
maintaining — nogaepxaHue, 06CyXMBaHMe
make somebody redundant - cokpaTtutb Koro-
nmbo

management — MeHe)KMEHT, yrpaBneHue
management training — nogrotoBka pykoBoAs-
LMX KaOpOB

manager — MeHegXep

manpower - Tpy40CcnocobHoe HaceneHue
manpower planning - KagpoBoe njaHMpoBaHue,
MN1AHMPOBAHME TPYOOBbIX PeCcypCcoB

media planner - MeHegxep No MeananIaHUpPO-
BAHUIO (CMELMANUCT No NIAHUPOBAHUIO UCMOJIb-
30BaHMA CpencTB peKksiaMbl)

mass media manager — MmeHemxep no CMU
managing director — ynpasnsoLwmn OUPeKTop
mapping — ManNnuHr (onpeneneHne Crnmcka KoMm-
MaHMI, B KOTOPbIX CTOMIO Obl MCKATb KaHAMOATA
Npu LeneHanpaBieHHOM MOUCKE)

maternity leave — nekpeTHbI OTNYCK

MBA (Master of Business Administration) — kypc
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NoAroTOBKM NpodeccMOoHaNbHbIX MEHEOXKEPOB, a
TaKXe KBanudukaums, KoTopas npmMcBamMBaeTCs
Mo 3aBepLueHmn 0byvyeHmns — «MarncTp 4enoBoro
aAMUHUCTPUPOBAHUS»

mentality - MeHTanuTeT

middle management - cpeagHee ynpasneH4ye-
CKOe 3BEHO

middleman/ mediator - nocpeaHuk

minimum rate of pay - MUHMMAanNbHLIM pa3Mep
onnatbl TpyAa

moonlighting - HeopunumnanbHasg nogpaboTka
motivation — MOTUMBaUMA; 3aUHTEPECOBAHHOCTb
motivational — MOTMBaUWOHHbLIN

multi placement - MynbTUNNENCMEHT, BTOPUY-
HbI HalM (BO BpPEMS NOMCKA PyKOBOOMUTENS BbIC-
Lero YpoBHSI pekpyTep Hepeaoko UHTEPBLIOUPY-
eT KaHOMAATOB, He MOJIHOCTbH COOTBETCTBYHOLLMX
OAHHOW MO3ULMKU, HO KOTOPbIE MOrYT 3auHTepe-
COBaTb K/IMEHTA HA OPYron OOMKHOCTH)

N

national holiday (US) - rocynapcteBeHHbIN Npasa-
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HUK, OOULMANBHbBIN BbIXOAHOM AEHb

negative attitude - oTpruatensHoe oTHOLWEHWE
negotiate - o6cyxnatb

night shift - HouHas cMeHa

nomination - BblABMXEHME KaHAMOATA
non-operational personnel - BcnomMoraTenbHbIN
nepcoHan, Kaapbl HU3LWWEro 3BeHa, KaapoBas ne-
pudepus

notice period - cpok ysegomneHust pabotoagate-
Ns1 0 HAMepPEeHUM YBOSIUTBLCS

O

occupational choice - Bbibop npodeccmmn
occupation - poa gesTenbHoOCTH, npodeccus
offer somebody a job/promotion — npeanoxuTb
KOMY-n1nMbo paboTy/npoasmkeHme

office hours - pabouue yacol

office manager - obunc-mMeHexep

office staff/personnel - opucHbIM nepcoHan
office work - pabota B ogpuce

off-limits policy — nonmMTnKa 3akpbITOro A4oOCTyna
(cornacue pekpyTtepa He KOHTAKTMPOBaTb C CO-
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TPYLHMKAMM KOMMAHUM KJIMEHTA MO MOBOAY CMe-
Hbl paboTbl)

on the job training - cTaxxunpoBska, obyyeHune no
MeCTy paboTbl

original selection — neps1yHbIM OTOOP
outplacement - ayTnienCcMeHT, TpyA0YyCTPOMNCTBO
BbICBOOOXAAEMbIX COTPYAHMKOB (ycnyra, npea-
naraemasi KOMnaHuemn-pabortogareneM yepes ro-
CpefHUYeCcTBO Crneumnanm3npoBaHHbIX KagpoBblX
areHTCTB COKpPALLAEMOMY COTPYAHMKY, KOTOpas
3aK/1H04YAETCA B KOHCY/NBTUPOBAHMM MO BONPOCaM
TPYyLOYCTPOMCTBA, NPOBEOEHUM HEeobXOoAMMbIX
TPEHWHIOB, MOMOLLM B MOUCKE cneaytoLen pabo-
Tbl)

outsourcing — ayTCOPCUHT (MpuUBEYEHNE pecyp-
COB OPYrMxX OpraHM3aumini UM BHELITATHbIX pa-
60THMKOB A5 BbIMNONHEHUS ONpeneneHHbIX pa-
6oT)

outstaffing - aytctadduHr (BbiBOL, nepcoHana
3a wTar)

overtime pay — nsiiaTa 3a CBepXypouHyo paboty
overtime work - cBepxypoyHasi pabota
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P

pay envelope (US) - koHBepT ¢ 3apaboTHoM nna-
TOM

pay negotiations — neperosopbl 0 pasMepe 3a-
paboTHOM NnaThbl

personal growth — nM4yHOCTHbIM poCT

partial disability - yactMyHaa HeTpyaocnocob-
HOCTb

part-time - HenonHas 3aHATOCTb; NOMICTABKM
part-time job - paboTta B TeyeHMe HeMNoOSIHOro
paboyero oHs

pay - 3apniaTa; XaJloBaHbe

payroll/payroll ledger — nnaTexxHas Be4OMOCTb
payslip — pacyeTHbIM TNCTOK

pension — nNeHcus

pension fund — neHCMOHHBIM GOHA

perceptive — nepuenTUBHbIN

performance appraisal/review - oueHKka pe3ynb-
TaTOB TPyAa, C1yKebHas aTTecTaums

peripheral staff — sBcnoMorarenbHbIM nepcoHan,
Kaapbl HU3LWEro 3BeHa, KaapoBasi nepudepus
period of notice - cpok yBeaomMneHus; CpoK m3-
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[naBa 1

BELLEHMUS
permanent disability — nHBanMAHOCTb; NOCTOSAH-
Hasl HETPYAOCNOCOOHOCTb

permanent job — noctosgHHag paboTa
permanent staff — NnocToAHHbLIM NepcoHan; no-
CTOSIHHbIM LWITAT

personal characteristic — xapaktepucrnka nmu-
HOCTU

personal chemistry - nuMyHOCTHass coBMeCTU-
MOCTb

personality test — AMYHOCTHBLIM TecCT (OAHHbLIN
OMNPOCHUK HEe COOEPXWT MpPaBU/bHbIX U Hemnpa-
BM/IbHbIX OTBETOB, @ HanpaB/iEH Ha BbIsIBNEHME
OCHOBHbIX YEPT M KAa4ecTB JIMYHOCTU, XapakTepa,
LLEHHOCTHbIX XapaKTepuUCTUK)

projective test — NnpoeKTUBHbIN TECT

personnel — wWTaT; nepcoHan

personnel costs — 3aTpaTbl Ha cogepXxaHue nep-
COHana

personnel department - otoen kagpos
personnel management method - meTop ynpas-
NeHna NepcoHanom

personnel planning - kagpoBoe NAaHUPOBaHMe,
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[naBa 1

NaHMPOBAHKWE TPYOO0BbIX pecypcoB
personnel policy — kKagpoBas NOAUTHKA
personnel requirements - noTpebHOCTb B nep-
COHane

positive attitude - nonoxmtenbHoe OTHOLIEHME
primary labour market — nepB1YHbIN PBIHOK TPY-
aa

placement - nnencMeHT, onpeneneHme Ha LONXK-
HOCTb (BbIXOA KaHOWAATA OT KaAPOBOro areHTCTBa
Ha MO3MUMIO, OTKPbITYHO Y KJIMEHTA-3aKA34YMKa)
plan - nnaHupoBaTb

planner — NpoeKkTMPOBLUMK

policy — nonmTturka

positioning — NO3MUMOHUPOBAHKUE
potential/prospective applicant - noteHunanb-
HblI/NepCcrneKkTUBHbIM COMCKATeNb
potential/prospective candidate - noteHunanb-
HbI/NepCneKTUBHbIA KaHauaaT

power broker — cepbi KapanHan (Heopuumanb-
HbIM Nuaep, 3aMblKaloWMM Ha cebe npouecchl
yrpaBneHna OpraHu3aLumen)

predict — npenckasbiBaTh, NPOrHO3MPOBATb
prevailing wage rates — ctTaBk4 3apaboTHOM nna-
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[naBa 1

Tbl, N(peobnagarome B AaHHOM permMoHe
prevention measures - npegynpeauTenbHble
Mepbl; Mepbl NPeaoCTOPOXKHOCTH

privacy search — KOHpMAEHUMANbHbIA NOUCK
production bonus - npemus 3a xopouuyto paboTty
professional achievement - npodeccnoHanbHoe
OOCTUXEHME

professional practice guidelines — npodeccuro-
HaNbHble CTAHAAPTbI

professional qualifications - npodeccnoHanb-
Hasl NOAroToBKa

professional training - npodeccrMoHanbHoe 06-
yyeHue

proficiencies - kBanugukaumm

progress payments — nosTtanHble onaaTbl (exe-
MeCsiYHble OMnaTbl peKpyTepy, NPOM3BOAUMbIE
KIMEHTOM Ha 3apaHee OrOBOPEHHbIX YCI0BUSIX)
promote — NoBbILWaTbh B 4OMKHOCTM, NPOABMUIaTb
proneness to conflict — KOHPANKTHOCTb, BCMbINb-
YUMBOCTb, Pa3apPaXXMTENbHOCTb

psychological testing — ncnMxonornyeckoe TecTu-
pOBaHue

psychological test — ncuxonornyeckum Tect
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[naBa 1

public holiday (UK) - rocynapctBeHHbIM npasa-
HUK, OOULMANBHbBIN BbIXOAHOM AEHb

public relations manager - cneunanucrt, otBeva-
OLLMI 33 penyTaumio KOMMNaHUK

purchasing manager — MeHegXep No 3aKynkaMm

0)

qualified personnel - KBanMUUMPOBAHHLIN
nepcoHan

quality manager - MeHeakep no KayecTBy
questionnaire - aHkeTa

quota - KBOTa

R

ranking/rating — paHXxnmpoBaHue

ratcheting — 3aBMCMMOCTb MeXay rOHOPAapoOM U
3apniaton KaHanpata (MCKyweHue npencraBuThb
6onee OOpPOroro KaHAMAATa, C KOTOPbIM CTaNnKK-
BAKOTCA peKkpyTepbl, YeM roHOpap pacCYMTLIBAET-
CS HA OCHOBE MNPOLEHTOB C 3apnnaTbl YyCTPOEHHO-
r0 KAaHAMOATA: YeM BbllLEe 3apnnaTa YCTPOEHHOTO
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[naBa 1

KaHOMAATa, TEM Bblle FOHOPAap KOHCY/IbTAHTA)
records maintenance — Nops4oK BeOeHUs OOKY-
MeHTaLum

recruit — (rn.) HaHUMATb (Ha paboTy); (cyw,) Ho-
BbIM COTPYOHMK

recruiter — pekpyTep, cneuuanuct no nogodopy
nepcoHana

recruiting/recruitment — pekpyTuHr, HAéM, NOA-
6op nepcoHana

recruiting/recruitment agency - KaapoBoe
areHTCTBO

recruiting costs — CTOMMOCTb peKpYTUHra
redundancy payment - nocobue npu yBOnbHe-
HUX NO COKPALLEHMIO KagpoB (CyMMA LOeHer, KO-
TOpYyto Nony4vaet paboTHMK OT paboTtoagaTtens npu
CoKpalieHumn), nocobume no bespaboTtuue
re-employment - BoCcCTaHOBNeHWE Ha paboTe
reference checking — nposepka pekoMeHgaumm
referral service - npenocraBneHne pekoMeHaa-
LMK PYKOBOAALWMX PAOOTHMKOB

refresher course — KypcCbl NepenoaroToBku; Kyp-
Cbl YCOBEPLLUEHCTBOBAHMS

remuneration — onnarta Tpyaa
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[naBa 1

replacement - pennencMeHT, 3ameHa (npoLe-
Aypa 3aMeHbl He NpoleaLwero UCnbITaTeNbHbIN
CPOK KaHOWAaTa)

research - uccienpoBaHune (MCCnenoBaTeNbCKas
paboTta no cbopy M 06HOBNEHUKD MHGDOpPpMALMM
no obnactaM Ou3Heca, KOMMNAHMAM, KIHOYEBBLIM
NOAaM)

resign — yBOJIbHATLCA MO COBCTBEHHOMY Xena-
HWUIO, YXOOMUTb B OTCTaBKY, OTKa3aTbCs OT AOMKHO-
CTU

resignation — 0TKa3 OT AOMKHOCTU, X0, C LOMK-
HOCTU

resource — HaBOAYMK (TOT, KTO CnocobeH nope-
KOMEHO0BaTb KAHAMOATA HA MMEKOLLYIOCS BaKaH-
CUI0)

resume — peslome

retail manager - MmeHegxep MO PO3HMYHBIM NPO-
AaXaM

retained search — nomMck ¢ NO3TanHOM ONATOM
(BMA, NOUCKA, MPU KOTOPOM KJIMEHT HAHUMAET pe-
KpyTepa C LeNblo BbIIBIEHUS U OLLEHKM PYKOBO-
AAWMX KAopOB, AOCTOMHbIX 3aMO/IHUTb KOHKPET-
HYK0 MeHeIKepCKYH MO3ULUIO)
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[naBa 1

retaining fee - peteiHep, npegsapuTenbHas nna-

Ta
retention — coxpaHeHue, CNOCOOHOCTb YaAEPXKM-
BaTb
retire — yBONbHATLCS B CBA3U C BbIXOA0M Ha NeH-
CUIO

retirement - BbIxog, Ha NEHCUIO

retirement age — NneHCMOHHBLIN BO3pacT

right to strike — npaBo Ha 3abacToBky

role clash — KOHMAMKTHAg cUTyaLUS

rotating scheme/rotational team method - Bax-
TOBbIN METOL,

S

sack - yBOnUTb

salaried workers — cnyxauime

sales manager — meHeKep Mo Npogaxkam
salary — 3apaboTHas nnaTta; XanoBaHbe; OKNaL (B
OCHOBHOM MJIATUTCS eXXeMEeCAYHO)

salary advance - aBaHC B cyeT 3apnnarhl

salary expectations — oxxnaaHusi o 3apaboTHOM
nnarte
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[naBa 1

salary increase - noBbllWeHWe OK1aaa

salary range — AnanasoH OK1aaoB

sales promotion manager — MeHegXep CTUMYNN-
poBaHus CObITA

screening — CKPUHWHT, «MNOBEPXHOCTHbIM MNOA-
60p»

search — nouck

seasonal employment - ce3oHHas pabota; ce-
30HHAs 3aHATOCTb

seasonal workers — ce30HHble paboume

second generation reference — 0T3bIBbl XBTOPOIr0O
MOKONEHUs» (NpOBEepKa peKOMeHOAUMMA HA KaH-
amnara)

secondary job - coBMeCTUTENbLCTBO

secondary labour market — BTOpW4YHbIN PbIHOK
Tpyaa (pblHOK, KOTOPbIM XapaKTepu3yeTcs Bpe-
ME@HHOM MU MEeHee CTabuIbHOM 3aHATOCTbIO, He-
BbICOKOM 3apabOoTHOM NNaTom, HU3KOW KBanndm-
Kaunen paboTHMKOB)

secure employment — o6ecneunBaTb 3aHATOCTb
seek - nckatb

select - otbupathb

senior clerk/employee - cTapwmnin cnyxawmm
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[naBa 1

severance pack - BbIxogHoe nocobue

severance pay — KOMNeHcaumsa npu yBOJIbHEHUM
short list — cnncok KaHANAATOB,NO KOTOPbIM Hal-
AEeHbl NOAPOOHbIE CBEAEHMS, KACAOLLMECS OMbITa,
NIMYHOCTHbIX XapaKTePUCTUK U BO3MOXHbIX CrMO-
cob60B MOTMBALMK K CMeHe paboTbl

short-term employment - KpaTkoBpeMeHHas
3aHATOCTb

sick leave — 60NbHUYHbBIN NUCT

situational test — cuTyauMOHHbIN TecT

special aptitude test/ability test — TecT cneuu-
aNlbHbIX CNOCOOHOCTEN

schedule of work - rpacduk paboTbl

skilled labour - kBannounUMpoBaHHbLIN TPy
skilled work - kBanu@uuUUpoBaHHbLIN TPYA,
skilled workers - kBanupuuupoBaHHble pabo-
yme

social costs — coupnanbHble U34EPXKKU

social facilitation - counanbHas dacunuTaums
(3 dekT, Nnpn KOTOPOM 4enoBek Oonee ycnew-
HO BbIMOHSIET NOCTaB/IEHHbIE 33434M B NPUCYT-
CTBUWU OPYruX NO4EN, YEM B OOMHOUKY)

social insurance - coumanbHoe CTpaxoBaHMeE
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[naBa 1

social security - counanbHoe obecneyeHne

sole director — eqHOHaYaNbHMK

source — UCTOYHUK (4enoBeK WM OpraHM3aumsq,
KOTOpble MOryT NpenoXuTb MNOTEHUMANbHbIX
KaHOMOATOB pekpyTepy BO BpeMs MpoBeaeHMUS
MOMCKa)

staff costs — 3aTtpaTbl Ha cogepxaHMe nepcoHana
staff leasing — n13nHr nepcoHana

staff recruitment - nog6op nepcoHana

shift labour - cMeHHas paboTa, pabota no cMme-
HaM

second job - paboTta No cOBMeCTUTENbLCTBY
staff — wraT chyxawmx, nepcoHan opraHmsauum
stalking horse — nogcraBneHHbIN KAHOMAAT (KaH-
AMOaT, npexaespeMeHHo NoaBeprHyTbii cobece-
LOBAHUIO U MpOBEepKam)

start-up manager - ctapTan-meHegxep/cTpara-
nep/MeHemkep CTapTan-npoekTa (pykoBoauTesNb
HOBOro HanpasneHus B bBU3Hece KOMMNAHMMU, Ha-
YMHAEMOM «C HYNA»)

steady job — noctosHHasa paboTa

statutory sick pay — nocobue no 6onesxu

stick rate - oueHka anuTenbHOCTM paboTbl B
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[naBa 1

OOMKHOCTH
strength — c1nbHas yepTa

stress-interview —MHTEPBbLIO «MN0OA, AABIEHUEMY
(cobecenoBaHue, B X04e KOTOPOro MHTEPBbIOEP
3aHMMAEeT 3apaHee HeraTMBHY NO3MLMIO MO OT-
HOLLEHMIO K KaHAMOATY U TaknM 06pa3oM co3aa-
eT 06CTaHOBKY 4AB/IEHMS M HEPBO3HOCTMH)

strike — 6acTtoBaTtb

striker — 6acTyroLWwnM

summarize - CcyMMMpOBaTb, PE3IOMUPOBATb, NOA-
BOAMTb UTOT

suspect — «nogo3peBaeMbliny» (4enoBeK, KOTOPO-
ro B npouecce npenBapuTeNibHOro Noucka pac-
CMATPMBAKOT KaK BO3MOXXHOIO KaHAMAATa Ha no-
3ULMIO)

T

take a day off — 6patb oTryn

take a holiday/vacation = 6patb oTnyck, yxoouTb
B OTMNYCK

take measures - npmMHMUMaTb Mepbl

take somebody on - B34Tb KOro-nnMbo Ha paborty
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[naBa 1

talent management - ynpasneHue TanaHTamu
team building - TpeHMHr KOMaHA006pa30BaHMS
(COUMANbHO-MCUXOTIOMMYECKUIA TPEHUHT, Hanpas-
NEeHHbIM Ha yrnpo4vyeHne OpyXecknx CBA3eu, CBS-
3el B3aMMOMOMOLLM N B3aMMOLENCTBUS B rpyn-
e COBMECTHO paboTaroLWwuX Noaen)

temporary disability - BpeMeHHas HeTpygocno-
COBHOCTb

temporary staff — BpemMeHHble paboTHMKM (NKua,
3a4MCIeHHble Ha paboTy Ha onpeneneHHbIN CPOoK)
temporary layoff - BpeMeHHble yBONbHEHUS
(yBONbHEHMS pabOTHMKA C 0653aTeNbCTBOM B34Tb
ero obpatHoO Ha paboTy NO NUCTeYEHMM KAKOro-TO
BPEMEHMW)

temporary staff — BpeMeHHbIM NepcoHan; Bpe-
MEHHbIN WTaT

test - (cyw.) TecT; (rn.) TeCTMpoBaTh

testing - TecTupoBaHue

transfer to another position/job - nepesopg Ha
fpyryto paboty

top manager - Ton-meHenXep; rMaBHbIN yNpas-
Nnarowmm

total compensation - NonHbIM KOMMNEHCALMOH-

OHnarH-wKona nHoctpaHHbixX 93bikoB "LINGVISTER"



https://lingvister.ru/?utm_source=kniga-anglo-russkiy-slovar-dlya-rekrutera
https://www.facebook.com/lingvocenter.ru
https://vk.com/lingvocenterexpress
https://www.youtube.com/user/Lingvister
https://twitter.com/LINGVISTER
https://plus.google.com/%2BLingvisterRuEducation

[naBa 1

HbIA NaKeT

total disability - nonHasa HeTpyaocnocobHOCTb
trade-union (UK) - npo@coto3

trade-union relations - TpynoBble B3aMMOOTHO-
LIEHUS]

train — 06y4yaTb; roTOBUTL

training — TpeHuHr, 0byyeHune

training period - nepnopg 0byveHus

transaction costs — TpaHCaKUMOHHbIE U34EPXKKM
Ha pbIHKe Tpyaa

trial period — ucnbiTaTeNbHbIN CPOK

U

under contract — N0 KOHTPAKTY; MO AOroBOpPY
underemployed - 3aHSTbIM HENOMHbLIN paboymit
0EHb

unemployment - 6e3paboTmua

unemployment benefits — nocobue no 6e3pabo-
TMue

unethical research - HE3TMYHbIM NOUCK KaHOMU-
0aTa pekpyTepom

union dues/subscription - npodcoto3Hble B3HO-
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[naBa 1

Cbl
union officer — uneH npodcotosa

unjustified dismissal - HenpaBomMepHoOe YyBO/b-
HeHue

unpaid leave - HeonnaymMBaeMbIn OTAYCK
unskilled labour - HekBanM@MUUPOBAHHLIN TPYA,
unskilled worker — HekBanMUUMPOBaHHbLIN pa-
6ouni

\'}

vacancy/vacant position — BakaHCKS; He3aHATas
LOONTKHOCTb

vacation (US) - npa3gHuk, oTnyck

vector of the career development - BekTop pas-
BUTUS Kapbepbl

vacancy fair — apmMapka BakaHCHm

value migration - gpeind (Murpaums) LeHHocTen

W

wage(s) — 3apaboTHag nnata (paboumx),kanosa-
HWe (B OCHOBHOM MNATUTCH €XXeLHEBHO U/IN eXe-
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[naBa 1

HeaenbHo)

wage and salary supplements - gononHutesnb-
Hble BbIMAaTbl (CNOCO6 MaTepuanbHOro CTUMY/N-
POBaHUA B UHTEepecax 3P@PEeKTUBHOIO Tpyaa)
wage band - g1anasoH oknagos

wage bargaining - neperosopbl 0 pasmepe 3a-
paboTHOM NnaThbl

wage ceiling - npenenbHblM YpoBEHb 3apaboT-
HOW M1aThl

wage claims - TpeboBaHMg yBennunTb 3apabor-
HYIO nnarty

wage dynamics — gMHaMumka 3apaboTHOM NaaThl
wage freeze - 3aMopaxuneaHue 3apaboTHOM Na-
Thl

wage indexation scale - nHgekcaumsa 3apabort-
HOW M1aThl

wage pressures — TpeboBaHWe NOBbILWEHMS 3a-
paboTHOM NnaThbl

wage-cost spiral — noBbiWeHNE UM MOHUXKEHNE
3aTpaT Ha 3apnaaTy

wage-earning workers — paboTHUKMK, NOay4ato-
LMe oKnag

wage-packet (UK) - koHBepT Cc 3apaboTHON nna-
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[naBa 1

TOM

weakness - cnabas yepta

welfare contributions - nocobus no coymanbHo-
My obecneyeHuto

white-collar worker/white collar - paboTHuK, 3a-
HATbIA UHTENNEKTYaNbHbIM TPYAOM

wholesale manager - MeHegxep No ONTOBbLIM
NpoaaXaM

work at home - paboTatb Ha oMy

work history - nctopmns TpyooBon OesTeNnbHO-
CTH, NpodeccnoHanbHaa bnorpadus, NoCIy>XHOM
CNUCOK

work overtime - pabotaTtb CBEPXYPOUHO

work sheet — nu1cTok yyeta paboTsbl

work shifts — paboTtate nocMeHHO

worker - pabouni; Tpyaawmmncs, paboTHUK; CO-
TPYAHUK

working papers - paspelueHne Ha paboTy
working day - pabounin oeHb

working hours — pabouue yachl

workload - pabouyas Harpyska

workplace - MmecTo paboTsbl

workshift - pabouas cmeHa
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Ecnvu Bam HeobxoanMo pacckasaTb O CBOMX JOJK-
HOCTHbIX 0BS3aHHOCTAX Ha aHIMIMIMCKOM A3blKe, cae-
NaTb 3TO MOXHO TaK:

| am responsible for recruiting, interviewing,

selecting, hiring, and promoting persons for a certain
organization. | interview applicants to obtain work
history, training, education, job skills, and other
background information. | also provide potential
applicants with information regarding facilities and
career opportunities in the organization. | plan, direct,
and coordinate human resource management activities
of an organization. | also analyze compensation
policies, government regulations, and prevailing wage
rates to develop a competitive compensation plan. |
develop methods to improve employment policies. |
negotiate bargaining agreements and resolve labor
disputes. | conduct exit interviews to identify reasons
for employee termination. | plan and conduct new
employee orientation to foster positive attitude toward
organizational objectives. It is my duty to maintain
records and compile statistical reports concerning
personnel-related data such as hires, transfers,
performance appraisals, and absenteeism rates. |

OHnarH-wKona nHoctpaHHbixX 93bikoB "LINGVISTER"



https://lingvister.ru/?utm_source=kniga-anglo-russkiy-slovar-dlya-rekrutera
https://www.facebook.com/lingvocenter.ru
https://vk.com/lingvocenterexpress
https://www.youtube.com/user/Lingvister
https://twitter.com/LINGVISTER
https://plus.google.com/%2BLingvisterRuEducation

[naBa 2

analyze statistical data and report to identify and deter-
mine causes of personnel problems and develop recom-
mendations for improvement of organization’s person-
nel policies. Besides | contact university representatives
to arrange for and schedule interviews with students. |
speak to civic, social, and other groups to provide infor-
mation concerning job possibilities and career opportu-
nities.

1 oTBeTCTBEHEH 33 HAbOp KaapoB., NpoBeaeHue
cobecenoBaHMin, OTOOP, HAEM U MPOOBUXKEHUE

Noaen ong onpeneneHHomn opraHmsaummn. 1 npoBoxy
cobecenoBaHMs C COMCKATENSAMM C LLeNbto Y3HATb 00
MCTOPUM NX TPYOO0BON OesTenNbHOCTU, 06pa30BaHUM,
paboumMx HaBbIKAX M NOAYYUTb OPYry0 BMorpapmyeckyo
MHbopMauMio. S Takke obecnevymBato NOTEHUMASbHbBIX
couckartenen nHpopmaumen, KacaroLencs ycnoBmim
TPpyAa U KapbepHbIX BO3MOXHOCTEN B OpraHu3aumu. i
MAAHMPYHO, HANPABASK U KOOPOAUHUPYIO OeATeNbHOCTb
OpraHu13aumm No ynpasfieHUO TPYLOBbIMU pecypcamu.
51 TakXKe aHaNM3Mpyr NOAUTUKY OMNAThbI TPYAA,
rocyaapCTBEHHbIE MOCTaHOBAEHMS U Npeobnagatome
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CTaBKW 3apaboTHOM NnaTbl, 4TOObI pa3paboTaTb
KOHKYPEHTOCMOCO6HbIM Nf1aH onnatel Tpyaa. 4
pa3pabaTtbiBalo CNOCOObI yAyyLlEeHUs KaapoBOm
MNONUTUKK. S Beay neperoBopbl Mo NOBOAY KOMNEKTUBHbIX
L0rOBOPOB M peLlato TpyaAoBble CNopbl. 1 NPOBOXY
MHTEPBbLIO MPU YBOSIbHEHUM COTPYLHMKOB, YTOOLI
BbISICHUTb NPUYMHBI UX YX04a. 1 NAAHMPYIO U MPOBOXY
OPUEHTALMIO HOBbIX COTPYAHUKOB 151 POPMUPOBAHMUS
MO3UTUBHOIO OTHOLUEHUS K LEeNnsm opraHmsaumun. B Mom
0053aHHOCTU BXOAUT BeAeHME 3anmMcen 1 CoCTaBleHune
CTAaTUCTUYECKMX OTYETOB, KACAKOLLMXCSA TAKOM KaapOBOM
MHbOPMALMK, KAK HAEM, MepeBOoAbl, OLLEHKN Pe3y/bTaToB
AESTEeNbHOCTM M KONIMYECTBO NPOrynos. 1 aHanusmpyto
CTAaTUCTUYECKME OAHHbIE M AOKNAAbIBAK O HUX, YTOObI
BbISIBUTb M ONpeaenuTb NpUYmHbl NpobaemM y nepcoHana
M pa3paboTaTb peKoMeHAaUNKU 019 yy4dLleHus
KagpoBOM NOMUTUKM OpraHm3aumu. llommmo atoro

S CBSA3bIBAKOCh C NPeaCTABUTENSIMU YHUBEPCUTETOB,
4yTObbI OpraHn3oBaTh cobeceqoBaHMs CO CTyAeHTaMu. 4
06LLAOCh C pa3HbIMK FPYNMnaMm NIOAEN U MHHOPMUPYIO
MX O BAaKAHCUSAX U KapbepHbIX BO3MOXHOCTAX.
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<L

OHIAaNH-LLKONA MHOCTPAHHbIX A3bIKOB

Ecnn Bbl umeeTe yxxe npunmyHyto 6asy aHrMMMCKOro
13blKa M OMbIT YNpaBieHUs NEePCOHANIOM, TO C/I0BApPb
cTaHeT Bawen HagexHoW onopoi B pabote. OgHaKo
ecnn Bbl TONIbKO HaYnHaeTe cBom NyTb B chepe HR mn k
TOMY e YyBCTBYeTe cebs HeyBEpEeHHO B MHOCTPAHHOM
13blKe, TO OQHUM CNUCKOM CNOB Bbl Bpsia Nn cMoXeTe
obontucb. Ckopee Bcero, Bam notpebyetcs nomoulb
peneTuTopa, KOTopbIM HAay4YnT Bac rpaMoTHO UCMNONb-
30BaTb NPO@PECCUOHANbHYI JIEKCUKY U rpaMMaThye-
CKME KOHCTPYKUMW B paMKax cneumanmanpoBaHHbIX
ANANOroB U3 peasnbHblX cutyaumn. lpu 3TOM 00bIU-
HbIM peneTUTop TYT HEe nogonaet. Hy>XeH crneymanucr,
006nafaoWmnit 3HaHUSMMU YNPaBNEHUS NEPCOHANOM,
LEeN0BOM Nepenmcku 1 3TUKETA, @ TaKXKe KYNbTYPHbIX
0COBEeHHOCTEMN pa3HbIX CTPaH. MIMEHHO MO3TOMY Mbl
pPEKOMEHAYEM KaK HAYMHAKLWMM, TaK U COBEpLUEH-
CTBYHOLMMCS 3M4apaM M pekpyTepaM nporpaMmmy ob-
yuyeHusa «KAHIUUCKUIM a3bIK ansg HR-cneumanncrosy.
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